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1. Purpose and Description of WG 
The Working Group has been established to explore the intersections between gender, 
entrepreneurship and innovation. The gender inequality within entrepreneurship and 
innovation in Europe and elsewhere is well known. How this effects the outcomes of 
innovation, i.e. what is developed is less well known – the GILL project calls this ‘Gender 
Responsive Smart Innovation and Entrepreneurship (GRSIE)’. 
Creating opportunities to develop ‘fairer’ GRSIE practices and products, is not a 
women’s issue. Everyone and every process within the E&I ecosystem needs to be 
considered.  
The WG is situated within LL, because LLs are at the forefront of user centres design 
and open innovation, their network can be used to disseminate gender fair practices 
and open discussion. 
The Gender in innovation WG sets out to: 

• Champion and promote interest and debate in gender awareness in E&I 

• Develop opportunities to measure and then increase the representation of 
women and those from traditionally excluded groups across ENoLL and beyond. 

• Ensure that the outcomes of OI processes are gender responsive and smart.   
2. Principal responsibilities 
The principal responsibilities of Gender in Innovation WG will be to:  

• Facilitate a space for discussion and knowledge transfer in the intersection of 
gender, innovation and entrepreneurship from different domains. 

• Benchmark the interest and current gender competency levels in members of 
ENoLL and other LLs 

• Develop a gender and diversity action plan template and KPIs for LLs to ensure 
that action is taken to address gender inequalities and shortcomings in gender 
competency. 

• Develop capacity building resources for new and existing members, as well as 
for the business sector. 



 

 

• Seek EU funding and consortium building to advance research and practice on 
GRSIE.  
  

3. Membership  
Description of the Members (ENoLL or extra ENoLL Members) List  

Full Name Role in WG LL/Organization ENoLL Member 

Andree Woodcock Leader City Lab Coventry Yes 

Andra Tanase Member Transilvania LL Yes 

Ayse Mine Aykutlug Member Bodrum Living Lab Yes 

Carolina Wienand Member Fraunhofer ISI No 

Claudia Pennese Member RB3 Innovación 
Urbana Integrada No 

Géraldine Quetin Member GAC Group No 

Ivana Baćović Member Connect Consulting No 

Jokin Garatea Member BIRD Living Lab Yes 

Konstantina 
Tsimpita Member Thess-AHALL Yes 

Maria Karaulova Member Fraunhofer ISI No 

Maria 
Konstantinudou Member ThessM@LL Yes 

Nadia Bonghi Member Torino City Lab Yes 

Riccardo Saraco Member Torino City Lab Yes 

Valeria Vacchiano Member Torino City Lab Yes 

Nicola Marsden Member Lab for social 
informatics Yes 

Silvia Fierăscu Member UVT Green and 
Digital Living Lab Yes 

Mouline Ochieng Member PATH Living Labs Yes 

Alba Mendez Member Qualia Estudio No 



 

 

Aybike Bayraktar Member CIHEAM 
Montpellier No 

Khrystyna Fogel Member 
NGO Agency of 
European 
Innovations 

No 

Paola Ligabue Member CNA IMPRESA 
DONNA, EWMD No 

Vassilis Voulgarakis Member ViLabs LTD No 

Despoina Kothona Potential Member Just Transition 
Living Lab Yes 

Samia Chelbi Potential Member DigiArtLivingLab 
(Tunis-Nabeul) Yes 

Chris Obong’o Potential Member PATH Living Labs Yes 

  
4. Roles and Responsibilities  
The Working Group will be chaired by Andree Woodcock.  
Members might be represented by deputies at meetings.  
  
5. Meeting frequency and location  
The Working Group will meet at least 4 times per year. 
  
6. Duration of the WG 
The Working Group will continue to exist until no more interest is expressed by its 
members.  
 
7. Related Projects and Activities 
The Gender in Innovation Working Group capitalizes on the Gendered Innovation Living 
Lab – GILL Horizon Europe funded project.  
 
  



 

 

  
ACTION PLAN 2025 
 
In 2025, the Gender in Innovation Working Group will:  
 

• Foster networking and knowledge sharing among the members of the WG 
through meetings (e.g., trainings for LLs on gender sensitivity and awareness) 
and joint activities at OLLD25 (e.g., a workshop or a roundtable/topic debate 
featuring speakers that will present inspiring success stories). 

 
• Build cross-collaboration with other ENoLL Working Groups, ensuring all WGs 

consider the gender perspective. 
 

• Draft concrete examples on how to create inclusive workplaces through the 
development of case studies and/or business cases on the topic. 
 

• If applicable, evaluate funding opportunities (HE 2025-2027) in collaboration 
with the members of the WG to promote the gender equity topic. 
 

• Develop an “inclusion checklist” for Living Labs to embed gender and 
intersectionality in their projects.  

 
WG events for 2025 
Info about sessions, meetings or events the WG is going to organize or attend during 
2025. 

 

Events Type 
(Session, 
Workshop, 
Conference, 
etc.) 

Title of the 
Event Date Organizers 

Link to 
the 
event 

Comments
/Additional 
Info 

January Quarterly 
meeting 

Co-creation 
of the 2025 
Action Plan 

30.01 ENoLL   

February       

March       

April Quarterly 
meeting 

Mid-year 
meeting to 
share 
updates 

TBC    

May       

June Webinar 
(TBC)  

Integrating 
the gender 

TBC ENoLL, City 
Lab 

  



 

 

dimension 
into 
innovation & 
entrepreneu
rship 

Coventry, 
Lab for 
social 
informatics  

July Quarterly 
meeting 

Mid-year 
meeting to 
share 
updates 

TBC    

August       

September Conference OLLD25 
30.09  
02.10 

ENoLL 

https://
openliv
inglab
days.c
om/ 

Workshop 
or session  

October Quarterly 
meeting 

End of the 
year 
meeting to 
share 
updates 

    

November       

December       

 


